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In Part One of this paper an overview was
provided of men’srolein prevention along with
effective strategiesfor ending men’sviolenceaganst
women, and theimportance of creating culturally
relevant programsthat addressall of men’sidentities
waspresented. Thediscussoniscontinuedinthis
document by providing an overview of best prac-
ticesin prevention, the content and format of men’'s
prevention programs, and an overview of different
program philosophiesor pedagogies.

Itisachallengeto classify and summarizethe
many different typesof violence prevention efforts
that have been devel oped for meninrecent years.
One-way to conceptually organize and describe
themisintermsof: 1) program content; 2) program
format (how theinformation isprovided and deliv-
ered), and; 3) program philosophy or pedagogy. In
addition, extensiveresearch within the prevention
field regarding program effectivenesshasidentified
best practicesthat can be applied to programson all
three of thesedimensions. Thesetopicsarere-
viewed bel ow, beginning with best practices.

Best Practicesin Prevention

Thepreventionliterature suggeststhat effective
prevention programs have anumber of characteris-
ticsthat areindependent of particular issuesor
topical areas. In particular, effective prevention
programsare comprehensive, intensive, relevant to
theaudience, and deliver positive messages. (For a
moredetailed discussion of these areaswith respect
to rape prevention see Berkowitz, 2001.)

Comprehensiveness. Comprehensivenessad-
dresseswho participatesintheintervention. Ina
comprehensiveprogramal relevant community
membersor systemsareinvolved and haveclearly
defined rolesand responsihilities. Linking activities
that arenormally separate and disconnected can
create positivesynergy and resultin activitiesthat
aremoreeffectiveincombinationthanaone. A
comprehengve program viewsthetarget population
asthewholecommunity and emphasizescreating
meaningful connectionswith colleagues. Thiscan
foster awareness of what othersare doing, develop
acommon prevention framework, and provide
information and messagesthat are mutually reinforc-
ing, integrated and synergistic. Withinthe domestic
violence prevention movement, comprehensiveness
has been encouraged through the devel opment of
coordinated community responsesto men'sviolence
and its prevention (Pence, 1999).

I ntensiveness. Intensivenessisafunction of what
happenswithinaprogram activity. Programsshould
offer learning opportunitiesthat areinteractiveand
sustained over timewith activerather than passive
participation. Ingenerd, interactiveinterventionsare
moreeffectivethan thosethat requireonly passive
participation (Lonsway, 1996; Schewe, 2002).

| nteractive programsthat are sustained over time
and which have multiple pointsof contact with
reinforcing messagesare stronger than programsthat
occur at onepointintimeonly. Asnoted earlier,
providing meaningful interactionsbetween men that
foster changeisacritica e ement of successful
violence prevention programs.
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Relevance. Relevant programsaretailored to the
age, community, culture, and socioeconomic status
of therecipientsand takeinto consideration an
individual’s peer group experience. Creating
relevant programsrequires acknowledging the
specia needsand concernsof different communities
and affinity groups. Theseprogramsarestronger
when group-specificinformationisusedin place of
generic statistics (Schewe, 2002). Relevance can
be accomplished by designing programsfor general
audiencesthat areinclusive and acknowledge
participant differences, or by designing specia
programsfor particular audiences. Relevant pro-
grams pay attentionto the culture of the problem,
the culture of the service or message ddlivery
system, and the culture of thetarget population
(Berkowitz, 2003). Differencesinthesethree
culturesmust be addressed in the design of pro-
grams. Carilloand Tello (1998) provide an excel-
lent exampleof theissuesinvolvedindesigning
culturally relevant programsfor men of color froma
variety of ethnic backgrounds. Part Oneof this
paper contains an extensivediscussion of relevance
from the perspective of developing culturaly inclu-
siveprogramsfor men.

Positive messages should build onmen’svalues
and predispositionto act inapositive manner. Men
aremorereceptiveto positive messagesoutlining
what can be donethan to negative messagesthat
promotefear or blame.

To design aprogram that incorporatesthese
elementsmay seemlikeadaunting task. Itis
important, therefore, to focuson quality and process
rather than quantity. A few interventionsthat are
carefully linked, sequenced, and integrated with
other activitieswill be more powerful than many
program effortsthat arediscrete, isolated, and
unrelated.

Program Content

Asnoted earlier, programsfocusing on
men’srespong bility for preventing violenceagainst
women can addressmen’sviolencein general or
focuson specific formsof violence, such assexual

assaullt and rape prevention, domestic violence
prevention, dating violence prevention, stalking
prevention, and sexual harassment prevention.

Other programs may addresstheissue of violence
indirectly by teaching men relationship, parenting and
fathering skills, how to manage aggression and
anger, how men are socialized, and by providing
positivere-socialization and bonding experiencesfor
men. Thereissomecontroversy inthefield
regarding whether theselatter programs can be
cons dered bona-fide violence prevention for men,
with the answer depending on the content of the
individual program and thedegreeto whichlinksto
men'sviolenceare madeexplicit (for an excellent
discussion of thisissue go to www.endabuse.org/
bpi/ inthe Online Discussion Series). Becausethey
devote considerable attention to addressing
sociaization and culturd issuesthat underliemen’s
violencethey certainly haveaplaceinthelarger task
of redefining masculinity and malecultureof which
violencepreventionisapart. They may asobe
more appropriate with menwho do not havea
history of violence and when safety issuesarenot a
concern.

Program Format

Violence prevention programsthat focuson
changing individua men’sbehaviorscan beoffered
asone-timeonly events, such aseducational pro-
gramsor workshops, or asmultiplelinked events
over time. Thesetypesof workshopshave been
traditiona intheviolencepreventionfield. Recently,
there have been attemptsto also addressthelarger
cultureof violenceand target the general population
through the use of mediaintheform of social
marketing campaignsthat provide positive messages
about men, socia normsmarketing campaignsthat
provide dataabout healthy anti-violence norms, and
through activist events such asthe White Ribbon
Campaign and appropriate participationin Take
Back theNight. Thereisvery littleresearchon
theselarger efforts, athough preliminary research
suggeststhat socid norms marketing campaignscan
changerelevant attitudes and in some cases behav-
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iors(Berkowitz, 2003; Bruce, 2002; Hillenbrand-
Gunnet. a, 2004; White, Williams & Cho, 2003).
It may be even more powerful to combine both
typesof interventionsin asynergistic fashion sothat
men participating inindividua workshopsarea so
exposed to supportive mediacampaignsoutsidethe
workshop setting.

Program Philosophy

Violence prevention programsfor men may
differintermsof their pedagogy, i.e., their philoso-
phy regarding how to help men change. Programs
may focuson building empathy towardsvictims, the
devel opment of persond sKills, learningtointervene
in other men’sbehavior, re-socialization of male
cultureand behavior, or mediaeffortsto changethe
larger environment. Whilethere hasbeen debate
about whether men’sviolence prevention efforts
should be pro-feminigt, itisthisauthor’s contention
that violence prevention for menispro-feminist by
definition becauseit isabout changing meninways
that support thefeminist agendaof creating of a
society inwhichwomen and men aretreated equally
and equitably (see Capraro, 1994 and Corcoran,
1992 for adiscussion of thefeminist underpinnings
of men’santi-violenceefforts). Theseprogram
philosophiesare briefly summarized bel ow.

Fostering empathy for victims. Itisundeniable
that men need to understand and be empathic to the
experiencesof victimsand that development of such
empathy may discourage men from harming women.
Presenting stories of victimsin person, by video, or
throughinteractivetheater, can help createsuch
understanding and empathy. For victim storiesto
have animpact itisimportant that men’sdefensive-
nessfirst bereduced. Victim empathy programsare
useful when men are not sufficiently awareof the
problem of men’sviolence. However, they fall short
of asking men to make changesin our ownand
other men’sbehavior and runtherisk of appealing to
amale-helper mentality. Inaddition, they arenot
appropriatefor coerciveand/or opportunistic men

withimpaired empathy. Theliterature on empathy
induction programs has been reviewed by Berkowitz
(2002a), L onsway (1996) and Schewe (2002).

I ndividual change. Learning skills such asmanag-
ing anger, understanding gender based privilege,

rel ationship skills (including communication, partner-
ship, and parenting skills), or how to ensurethat
intimate relationshipsare consenting canal helpto
reduce men’sviolence. Research hasestablished
that deficiency intheseskillsisassociated with
violenceand that teaching men these skillsmay
decreasethelikelihood of future violencewhenthe
acquisition and maintenance of these skillsisencour-
agedinasupportiveenvironment (Low, Monarch,
Hartman, & Markman, 2002). However, while
focusing on persond skill devel opment moves
beyond empathy development by asking mento
change behavior and take responsibility for actions
andintentionsin relationto others, it still doesnot
addressthelarger cultural context that supportsand
maintainsmen’sviolent behaviors.

Bystander interventions. Programsattempting to
reduce bystander behavior teach men how to
intervenein the behavior of other men (seefor
example, Berkowitz, 2002; Katz, 1995). Menwho
arelikely to commit violence aremenwho over-
identify withtraditiona masculinevauesandroles
and who are especially sensitiveto what other men
think. Thefocusof bystander intervention programs
isto providethe mgjority of menwho are uncom-
fortable with thesemen’sbehavior withthe permis-
sionand skillsto confront them. Bystander interven-
tionsmove beyond empathy and individual change
to makemen responsiblefor changing thelarger
environment of how men relateto each other and to
women. Thiscan changethe peer culturethat
fostersand toleratesmen’sviolence.

Re-socialization experiences. Socialization
focused programsexplorethe cultural and societa
expectationsof menthat influencehow menare
taught to think and act inrelationtowomen. A
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socidization-oriented discussioninevitably focuses
on men’shomophobia, heterosexism, and sexism.

Social marketing and social norms marketing.
In recent yearsthere has been an effort to augment
andreinforcesmall group interventionsthrough the
use of mediacampaignsthat portray menin positive,
non-violent rolesor through social normsmarketing
campaignsthat provide dataabout thetruenorms
for men’sbehavior (see Bruce, 2002; Hillenbrand-
Gunn et al, 2004; Men Can Stop Rape, 2000;
White, Williams, & Cho, 2003). Thesocia norms
approach relieson the assumption that men com-
monly misperceivetheattitudesand behaviors of
other men that arerelevant to violence. For ex-
ample, menthink that other men are more sexualy
activethan themselves, aremore comfortable
behaving in stereotypicaly masculineways, areless
uncomfortablewith objectification of womenand
violence, are more homophobic and heterosexist,
and aremorelikely to endorserape myths
(Berkowitz, 2003, 2004). Because of the powerful
influencethat men have on each other, correcting
these misperceptions can freemento actinways
that are healthier and more aligned with personal
values. Inonestudy, for example, it wasfound that
the strongest influence on whether menwerewilling
tointerveneto prevent violence against womenwas
the perception of other men’swillingnessto inter-
vene (Fabiano, Perkins, Berkowitz, Linkenbach, &
Stark, 2004). Thus, correcting misperceptions
among men about violence-related attitudesisan
emerging and important prevention strategy that can
beimplementedin mediacampaignsor insmall
groupinterventions.

All of these approaches areinterdependent and
overlapinpractice. Consideringthesefour ap-
proachesishel pful inadapting aprogramtothe
needsand characteristics of aspecific audience.
They can bethought of asoccurring inadevel op-
mental sequence starting with creating an awareness
of the problem of violence against women, to
fostering persond change, and ending withacom

mitment to impact the behavior of other men, al
withinacontext that iscons stent with thegoal sand
practicesof feminist thinking.

Summary

Effective prevention programsfor men must be
devel oped that are consistent with the prevention
literature—i.e., they must be comprehensive,
intensive, and relevant. These programscanfocus
onavariety of issuesrelevant to men'sviolence,
including specificformsof violenceand thelarger
cultural context that makesmen’sviolencepossible.
Such programs may attempt to foster empathy in
men, changeindividua men’sattitudesand behav-
iors, encourage men tointervene against other men's
behavior, and provide menwith positivere-social-
ization experiences. Programsmay also bedevel -
oped utilizing socid marketing and socia norms
marketing techniquesto present imagesof menin
new and different rolesand by providing dternative
perspectiveson men’sbehavior. All of theprograms
sharecommon assumptionsand philosophiesfor
working with men that werereviewed in Part One of
this paper.

Note: Portionsof thisreview were adapted from
Fostering Men’s Responsibility for Preventing
Sexual Assault and Working with Men to Prevent
Sexual Assault, both written by the author in 2002.
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In-Brief:
Working with Men to Prevent Violence Against Women

Thereisagrowing awarenessthat men, in partnership with women, can play asignificant rolein ending
violenceagainst women. Thishasledtoanincreasein programsand activitiesthat focuson men’srolesin
preventing violence against women. Men'santi-violence programsareinformed by the understanding that
violence agai nst women hurtswomen and men and that men can have animportant influence on reducing
violence by changing their own attitudes and behavior and by intervening to prevent other men’sviolence.

Thispaper providesan overview of current effortsinvolving meninthe prevention of violenceagaingt
women. Part Onediscussesmen’srolein prevention, what iseffectivein men’sprevention, and cultura
issuesand considerationsinworking with men. Part Two discussesbest practicesin prevention, providesan
overview of different program modalitiesand formats, and reviews pedagogiesthat can be usedinworking
with mento prevent violence against women.

Prevention programs can taketheform of workshopsthat meet one or moretimes, socia marketing and
socia normsmarketing campaigns, and public events. Theseactivitiesare based on the understanding that
maleintimate violenceisgendered and they shareanumber of common assumptions: that men havearolein
preventing violence against women, that men need to beinvited to be partnersin solving the problem, that
small, interactive-al maegroupsfacilitated by men areparticularly effective, that positive anti-violence
valuesand actions of men need to be strengthened, and that men must work in collaboration withwomenin
theseefforts.

Theliterature evaluating these programsislimited, with the majority of research conducted on sexual
assaullt prevention programsfor college students and dating violence programsfor studentsin high schools
and middleschools. Thecollegeliterature suggeststhat for young adult men all-mal e programsfacilitated by
other men using aninteractivediscuss onformat arethe most powerful form of intervention for changing
men’sviolence-proneattitudes and possibly behaviors. Younger high-school and middle school dating
violence programsoffered in mixed gender contexts have been found effectivein changing attitudesand
behaviors, but these formats have not been compared with al-maeformatsto determinetheir relative
efficacy ashasbeen donewith college men. Thereisalso preliminary evidence supporting the efficacy of
socid normsmediainterventionsto addressmen’sviolence.

Itisimportant that men who providethese programswork to devel op strong alliances and accountable
relationshipswith women doing thiswork, and that they examine how male privilege and sexism may impact
their leadership. Itisalso necessary that prevention programs be designed which arerelevant to the variety
of men’scommunitiesthat exist based on ethnicity, sexual orientation, class, and other identities.

Successful prevention programsare comprehensive, relevant, intensive, incorporate positive messages, and
may employ oneor moreof thefollowing strategies: fostering empathy towardsvictims, changing individual
men’sattitudes and behaviors, teaching men to intervene against other men’sbehavior, and using social
marketing strategiesto foster positive norms.
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