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Thereisagrowing awarenessthat men, in
partnership withwomen, can play asignificantrolein
ending violenceagainst women. Thishasledtoan
increasein programsand activitiesthat focuson
men'srolesinviolence prevention. Men shouldtake
respongbility for preventing violence against women
because of the untold harmit causestowomenin
men'slivesand thewaysinwhichit directly hurts
men. Violence against women hurtsmenwhenit
resultsin women being afraid of or suspiciousof
men dueto fear of potentia victimizationand whenit
perpetuates negative stereotypes of men based on
theactionsof afew. Thebehaviorsand attitudes
that cause violence against women may asobea
cause of men being violent towardsother men.
These samebehaviorsand attitudes may aso keep
men from having closeand meaningful relationships
witheach other. Findly, whileonly aminority of
men areviolent, al men can haveaninfluenceonthe
cultureand environment that allows other mento be
perpetrators. For example, men canrefuseto be
bystandersto other men’sviolent behavior.

For al of thesereasonsmen have astakein
ending violenceagaing women. Todothis, men
must accept and examinetheir own potential for
violence and take astand againgt the violence of
other men. Inrecent years, anumber of authors
have argued persuasively that men need to take
respongbility for preventing men’sviolenceagaingt
women, bothinthe United States (Berkowitz,
2002a; Funk, 1993; Katz, 1995; Kilmartin, 2001;
Kive, 1992), andinternationdly (Brienes, Conndll,
& Eide, 2000; Flood, 2001, 2003; INSTRAW,
2002; Kaufman, 2001).

Thispaper providesabrief overview of what is
known about effective strategiesfor involvingmenin
violence prevention effortsfrom the perspective of
menwho are recipientsof anti-violenceprogramsas
well asfrom themenwho providethem. It defines
theterm“prevention” for men’sviolenceagaingt
women, reviewsbest practicesfor involving men
andfor tailoring programs (for menin general and
for particular groupsof men) and, in Part Two,
offersexamplesof prevention program formatsand
pedagogy. Theseexamplesare providedtoillustrate
best practicesrather than to describe specific
programs, asthisreview isnot intended to be
exhaustive or comprehensiveof al violence preven-
tion effortsinvolvingmen. Findly, inorder tobe
useful to practitionersand educatorsthe paper
providesreferencesto websitescontaining informa-
tion about men’santi-violence organi zationsand
programs. Whilethe conclusionsand trendsnoted
hereare applicableto the prevention of al formsof
men’sviolence against women, the preponderance
of literature cited isfromtherape prevention field
wherethere has been more research conducted on
thissubject.

Defining Men’sRolesin Prevention

Men can prevent violence against women by not
personaly engaginginviolence, by intervening
againgt theviolenceof other men, and by addressing
theroot causesof violence. Thisbroad definition
providesrolesfor all menin preventing violence
againgt women. Men’sinvolvement cantakethe
form of primary or universal prevention (directed at
all men, including those who do not appear to be at
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risk of committing violence and thosewho may beat
risk for continuing apattern of violence), through
secondary or selective prevention (directed at men
who areat-risk for committing violence), and/or
through moreintensivetertiary or indicated preven-
tion (withmenwho haveaready been violent).

For violence prevention these distinctionsmay
be somewhat artificial becauseit can beargued that
all menareat risk for perpetration by virtue of their
sociaization asmen (Hong, 2000; Kaufman, 1985),
because men can commit violencewithout defining it
assuch, and because men who have been violent
can successfully participatein programsto prevent
other men’sviolence. “Prevention” isdefined here
asany programor activity that reducesor prevents
futureviolence againgt women by men. Programs
for men who aready have adocumented history of
violenceagainst women, such asbatterer’sor
perpetrator treatment programs, will not bedis-
cussed here.

Prevention programs can taketheform of one
session, aseriesof sessionsor ongoing interactive
educational workshops, leadershiptraining, socia
marketing and socia normsmediacampaigns
(defined in Part Two of thispaper), or through
participation in one-timeor ongoing public events.
Thesemay focusdirectly ontheissue of violenceor
onitsspecificforms(for example, sexual assault,
domestic violence, dating violenceand/or harass-
ment, and stalking), or indirectly throughmen’s
involverment in consciousnessraising, fatherhood
and/or skill-building programsthat foster attitudes
and behaviorsthat may protect against violence, or
by providing hedthy resocidization experiences
about what it meansto be ahealthy, nonviolent man.
Initsbroadest definition, violence prevention for
men includesany activity that addressestheroot
causesof men’sviolenceincluding socia and
sructural causesaswell asmen’sgender role
socidizationand men’ssexism.

Among men’sviolence prevention programs
thosefor school-aged boyshavetended to focuson
issuesof sexud harassment and dating violence,
thosefor college age men havetended to focuson
sexud assault, and thosefor men not in collegeor
older havetended to focuson domestic violencein

longer-term partnerships. Inactuality itisimportant
for al mentobeinvolvedintheprevention of dl
formsof violence againgt women, evenwhenit may
be developmentally or strategically appropriateto
fogter thisinvolvement by focusinginitialy onone
form of men’sviolence.

What Worksin Men’sViolence Prevention?

Dueto evaluationliteraturethat islimitedin
scope, itisdifficult to assessthe effectiveness of
violence prevention programsfor men. For
example, most prevention program assessments
measure changesin attitudesthat are associated with
aproclivity to beviolent rather than actua violent
behavior. Reviewsof theliterature suggest that
sexual assault prevention programsfor collegemen
can beeffectiveinimproving attitudesthat may put
men a-risk for committing violence against women,
athoughthesedttitudinal changesareoftenlimitedto
periodsof afew months (Brecklin & Forde, 2001;
Breitenbecher, 2000; Lonsway, 1996; Schewe,
2002). In contrast, programsthat focusonly on
providing information have not been foundto be
effective (Schewe, 2002). Among pre-college aged
mal es, dating violence and harassment prevention
programs offered to mixed gender groupsin school
settings can result in both attitude and behavior
changefor afew monthsor longer (Avery-Leaf &
Cascardi, 2002).

Despitethelimited research, thereisan
emerging consensusregarding what congtitutes
effectiveviolence preventionfor men. Violence
prevention programsthat have been found effective
in eval uation studiestend to share one or more of
theassumptionslisted below. Practitionerswho
work with mento prevent violencehave also
concluded that effective violence prevention
programsfor men sharesomeor al of these
assumptions.

. Menmust assumeresponsbility for
preventing men’sviolence against women.
Men need to be approached aspartnersin
solving theproblemrather than as
perpetrators.
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Workshopsand other activitiesaremore
effectivewhen conducted by peersinsmall,
all-malegroupsbecause of theimmense
influencethat men have on each other and
because of the safety all-male groupscan
provide.

Discussionsshould beinteractiveand
encourage honest sharing of fedlings, idess,
andbdiefs.

Opportunities should be created to discuss
and critique prevailing understandings of
measculinity and men’sdiscomfort withthem,
aswell asmen’smisperceptionsof other
men’sattitudesand behavior.

Positive anti-violenceva uesand hedlthy
aspects of men’sexperience should be
strengthened, including teaching mento
intervenein other men’sbehavior.

Work with men must bein collaboration
with and accountableto womenworking as
advocates, educators, and prevention

specidids.

What istheL ogic of theseAssumptions? First,
research and experience have shown that putting
men onthedefensive or using blameisnot effective
and can evenresult in negative outcomes. Thus, in
Lonsway’sreview of theliterature she stated:
“dthough educationd programschallengingrape
culture do require confrontation of established
ideologies, such interventionsdo not necessitatea
style of personal confrontation” (Italicsadded,
1996, p. 250). Thus, men should take responsibility
for acting as perpetrators and bystanders of violence
and the best way to accomplish thisisto encourage
men to be partnersin solving the problem rather than
by criticizing or blaming men (Berkowitz, 2002a;
Men Can Stop Rape, 2000; Schewe, 2002). Most
men are not coercive or opportunistic, do not want
tovictimize others, and arewilling to be part of the
solution to ending sexual assault. (Incontrast, while
men who are predatory or who haveahistory of
perpetration may benefit from exposureto some
education and prevention programs, moreintensive
treatment islikely required for thesemento change
previous patterns of perpetration).

Themajority of men may aready hold attitudesthat
can be strengthened to prevent and reduce violence
and encourage mentointervenewith other men.

For example, research has demonstrated that most
men are uncomfortablewith how they have been
taught to bemen, including how to beinrel ationship
withwomen, homophobia, heterosexism, and
emotiona expression, and that they are
uncomfortablewith the sexism and ingppropriate
behavior of other men (Berkowitz, 2003; 2004).
Because many men already feel blamed and areon
thedefensive about theissue of men’sviolence (even
when thisdefensivenessismisplaced), effective
approachescreste alearning environment that can
surfacethe positive attitudes and behaviorsthat
allow mento be part of thesolution. Thiscan be
accomplished inthe context of asafe, nonjudgmental
atmospherefor open discussion and dialoguein
which men can discussfedlingsabout relationships,
sexuality, aggression, etc. and sharediscomfort
about the behavior of other men.

What Types of Discussions ar e Effective?
Literaturereviewshave suggested that the quality
and interactive nature of the discussion may bemore
important than theformat inwhichitispresented
(Breitenbecher, 2000; Lonsway, 1996), adimension
that Davis(2000) hascalled * program process.”
Because men areinfluenced by other men and by
what menthink istrue about other men, this
influence can bepositively channdedindl-made
groups. Thus, effectiveviolencepreventionfor men
acknowledgestheimportant influencethat male peer
groupshave on men’'sactions (Schwartz &
DeKeseredy, 1997), corrects misperceptionsthat
men have about each other’ s attitudes and behavior
(Berkowitz, 2002a), and channel sthisinfluence
towards positive change.

The common element in successful prevention
programsfor menisthe opportunity to participatein
an experiencewhere men are encouraged to
honestly sharered feelingsand concernsabout
issues of masculinity and men'sviolence. The
opportunity for mento hear the attitudesand views
of other menispowerful, especially becauseit
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empowers men who want to hel p and providesthem
withvisibledlies. Thisstrategy encouragesthe
majority of men to takethe necessary stepsto avoid
perpetrating and to confront theinappropriate
behavior of maepeers.

AreAll Maleor Mixed Gender Programs

M or e Effective? Research suggeststhat these
goascan be accomplished most effectively with
maefacilitatorsinal-maegroups. For example,
Brecklin and Forde (2001) conducted a
comprehensive meta-andysisof forty-three college
rape prevention program eval uationsand concluded
that both men and women experienced more
beneficid changein single-gender groupsthanin
mixed-gender groups. Thiswasa sotheconclusion
reachedinfiveother literaturereviewsof rape
prevention programsthat all recommended that rape
prevention programs be conducted in separate-
gender groupswhen possible (Breitenbecher, 2000;
Gidycz, Dowal & Marioni, 2002; Lonsway, 1996;
Schewe, 2002; Yeater & Donohue, 1999).

Whilethere are advantagesto programs
facilitated by men, skilled femaefacilitatorscan also
work very effectively with men. Womenworking
with men need to be awarethat men may view their
|eadership asreinforcing the assumption that
violencepreventionisa“women’sissue’ not
relevant to men and must also find waysto prevent
participantsfrom attributing honest did oguesimply
tothe presenceof afemale. Itisasobeneficial for
men to seewomen and men co-facilitatingina
respectful partnership. Examplesof programsfor
men that have been devel oped and led by women
includethose by Hong (2000) and M ahl stedt
(1999).

One of themain argumentsfor separate gender
workshopsisthat the goasfor violence prevention
aredifferent for men and women (Gidycz, Dowdall,
& Marioni, 2002; Schewe, 2002). Despitethis
being truein some settings, it may be necessary or
more appropriateto offer violence preventionin
mixed groups. Trainersmust il takeinto account
thegender differencesthat make such separation
desirable, avoid the polarization that can occur in
mixed-gender groups, avoid potentid victim-

blaming, not giveinformation about victim-risk that
could be useful to perpetrators, and avoid
approachesthat are blaming of men (Schewe,
2002). Whilemixed gender workshops have been
evaluated as successful with boysin school settings,
these programs have not been compared with similar
programsofferedin al-male settings (seeAvery-
Leaf & Cascardi, 2002 for an excellent review of
thisliterature).

Partner shipswith Women and Accountability to
Women. Attentionto men'srolesinpreventing
violence against women isonly possible because of
the decades of tirelesswork and sacrificeby female
victimadvocates, socia activists, researchers,
academicians, survivors, and leaders. These
courageouswomen havesuccessfully challenged
society to take notice of thisproblem and to beginto
fund effortsto solveit. Men’swork to end violence
aganst women must includerecognition of this
leadership and must never bein competition with or
at theexpense of women'sefforts. Thus, prevention
programsfor men should be devel opedto exist
alongsideof victim advocacy, legd and policy
initiatives, academic research, rapecrisisand
domestic violence services, and educational
programsfor women. Male anti-violence educators
must recognize that we are accountableto the
women who arethevictimsof theviolencewehope
to end, and must work to create effective
collaborative partnershipsand aliancesthat provide
arolefor womenin men’sprograms (Flood, 2003).
Todothisrequiresan understanding and exploration
of men’sprivilege, sexism, and other biases, and an
opennessto learning fromwomen and toworking
withthemasadlies.

Challengesto Men’sInvolvement. Findly,itis
important to acknowledgethat thereare many
challengesand barriersfor men who do thiswork.
Menwho work to end violence against women are
challenging thedominant cultureand theunderstand-
ingsof masculinity that maintainit. Thus, male
activistsare often met with suspicion, homophaobia
and other questionsabout their “masculinity.” Men
and women who fedl threatened by thiswork often
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discredit maleactivistseffortsand persons (FH ood,
2003; Stillerman, 1998). At thesametime many
men aregrateful for the exampleset by maleactivists
and for modeling adifferent way of being male.
Men who do thiswork area so frequently and
unfairly given morecredit for their effortsthan
women who do similar work (Flood, 2001). Men
engaged in violence prevention need to personaly
recognizethese challengesand takeresponshility to
changethese dynamicsboth personally and profes-
gondly.

Cultural Issuesand M asculinities

Whilemenin NorthAmericamay share some
common soci dization experiencesand definitions of
what it meansto bemale, thereare a so important
differencesintermsof race, ethnicity, socid class,
sexua orientation, religion, and other identitiesthat
must be addressed in violence prevention efforts. In
addition, therearecultura differencesregarding the
appropriate context for prevention including how
violenceshould beaddressed. Currently thereis
extengveliterature documenting the need for cultur-
aly rdlevant andtailored programsin medicd,
psychological, and public hedlthliteratures, aong
with evidencefor theineffectiveness of approaches
derived from dominant groupsor paradigms.
Providing culturally competent programming should
not be considered optional, but isanecessity for
effectiveness.

“Relevance” isacritical component of program
success. It has been determined to be animportant
component of effective prevention programsandis
discussed further in Part Two of thispaper. Because
men from different identitieshave different experi-
ences, relevant programming must addressthese
differences, including experiencesof racismamong
men of color, of homophobiafor gay, bisexud and/
or transgender men, the effectsof economicin-
equalitiesfor working classand poor men, and the
cultural context for violence preventionwithin
different communities. Aswith every other issue,
thereisadanger of imposing definitionsand under-
standingsfrom more established violence prevention

efforts(which, likethelarger culture, ispredomi-
nantly white and middle class) upon other cultures
and communities.

Anexampleof theimportanceof culturally
relevant programs comesfrom research onthe
differentia impact of programson menfrom different
racia backgrounds. Inonestudy, agenericrace-
neutral program waseffectivefor European heritage
men but not men of color, whileamodified program
with aco-presenter of color and relevant information
(including atisticson violencein ethnic communities
and dispdlling of ethnically based rape myths) were
effectivefor both groups (Heppner, Neville, Smith,
Kivlighan, & Gershuny, 1999). Inother research
conducted on perpetratorsfrom different ethnic
backgrounds, differenceswerefound in personaity
characteristicsand motivationsfor perpetration that
may haveimportant implicationsfor designing
culturally sengitive prevention programsfor men
(Hall, Sue, Narang, & Lilly, 2000; Kim & Zane,
2004).

Violence prevention efforts need to acknowl-
edgethesekindsof differencesand aso correct
stereotypes and myths about the preval ence of
violenceamong different groupsof men. Findly,
menfrom different cultura groupshavedifferent
experienceswith theeducational and criminad justice
systemsthat may influencereceptivity toviolence
prevention. Violence prevention effortsthat are
community based, sensitiveto ethnicand class
issues, and accountableto thelarger community
have been devel oped in many communitiesand
show promise. All of theabove strongly suggest the
critical importance of devel oping programsthat are
either tailored to the needs of aparticular group, or
conducted inaway that isinclusiveand welcoming
of al backgrounds. A critical oversightisthelack of
research examining the needsof gay, bisexua and
transgendered men with respect to violence preven-
tionprogramming.

Summary

In recent yearsthere has been expanded interest
in developing programsand strategiesthat focuson
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men’'srespons bility for ending violenceagainst
women. These programs create asafe environment
for men to discussand challenge each other with
respect to information and attitudes about men's
violence. Theliterature suggeststhat these programs
can produce short-term changein men’sattitudes
that are associated with aproclivity for violence,
encourage men to intervene against the behavior of
other men, and in some casesreduce men’sfuture
violence. Asthese programsbecomemore popular
and asmore men takeleadership on thisissuewe
arehopeful that the epidemic of men’sviolence
against womenwill besignificantly reduced and that
all of our relationshipswill comecloser to embody-
ing idedl sof respect, mutual empowerment, growth,
and co-creation.

Note: Portionsof thisreview were adapted from
“Fostering Men' sRespongbility for Preventing
Sexud Assault” and “Working with Mento Prevent
Sexual Assault,” both written by the author in 2002.
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In-Brief:
Working with Men to Prevent Violence Against Women

Thereisagrowing awarenessthat men, in partnership with women, can play asignificant rolein ending
violenceagainst women. Thishasledtoanincreasein programsand activitiesthat focuson men’'srolesin
preventing violence against women. Men'santi-violence programsareinformed by the understanding that
violence agai nst women hurtswomen and men and that men can have animportant influence on reducing
violence by changing their own attitudes and behavior and by intervening to prevent other men’sviolence.

Thispaper providesan overview of current effortsinvolving meninthe prevention of violenceagaingt
women. Part Onediscussesmen’srolein prevention, what iseffectivein men’sprevention, and cultura
issuesand considerationsinworking with men. Part Two discussesbest practicesin prevention, providesan
overview of different program modalitiesand formats, and reviews pedagogiesthat can be usedinworking
with mento prevent violence against women.

Prevention programs can taketheform of workshopsthat meet one or moretimes, social marketing and
socia normsmarketing campaigns, and public events. Theseactivitiesare based on the understanding that
maleintimate violenceisgendered and they shareanumber of common assumptions: that men havearolein
preventing violence against women, that men need to beinvited to be partnersin solving the problem, that
small, interactive-al maegroupsfacilitated by men areparticularly effective, that positive anti-violence
valuesand actions of men need to be strengthened, and that men must work in collaboration withwomenin
theseefforts.

Theliterature evaluating these programsislimited, with the majority of research conducted on sexual
assaullt prevention programsfor college students and dating violence programsfor studentsin high schools
and middleschools. Thecollegeliterature suggeststhat for young adult men all-mal e programsfacilitated by
other men using aninteractivediscuss on format arethe most powerful form of intervention for changing
men’sviolence-proneattitudes and possibly behaviors. Younger high-school and middle school dating
violence programsoffered in mixed gender contexts have been found effectivein changing attitudesand
behaviors, but these formats have not been compared with al-maeformatsto determinetheir relative
efficacy ashasbeen donewith college men. Thereisalso preliminary evidence supporting the efficacy of
socid normsmediainterventionsto addressmen’sviolence.

Itisimportant that men who providethese programswork to devel op strong alliances and accountable
relationshipswith women doing thiswork, and that they examine how male privilege and sexism may impact
their leadership. Itisalso necessary that prevention programs be designed which arerelevant to the variety
of men’scommunitiesthat exist based on ethnicity, sexual orientation, class, and other identities.

Successful prevention programsare comprehensive, relevant, intensive, incorporate positive messages, and
may employ oneor moreof thefollowing strategies: fostering empathy towardsvictims, changing individual
men’sattitudes and behaviors, teaching men to intervene against other men’sbehavior, and using social
marketing strategiesto foster positive norms.

In Brief: Working with Men to Prevent Violence Against Women (October 2004) www.vawnet.org

*The production and dissemination of this publication was supported by Cooperative Agreement Number U1V/CCU324010-02 from
the Centers for Disease Control and Prevention. Its contents are solely the responsibility of the authors and do not necessarily
represent the official views of the CDC, VAWNnet, or the Pennsylvania Coalition Against Domestic Violence.
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